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PREFERRED PROFESSIONS AMONGST  PREFERRED PROFESSIONS AMONGST  
O G SO G S SO C SSO C SWOMEN ENGINEERS WOMEN ENGINEERS –– SOME FACTSSOME FACTS

In India most women engineers end up in teaching jobsIn India most women engineers end up in teaching jobsIn India, most women engineers end up in teaching jobs, In India, most women engineers end up in teaching jobs, 
though the trend is decreasing.though the trend is decreasing.

Following is the emerging trend of opted professions:Following is the emerging trend of opted professions:

C lt O i tiC lt O i ti 22 2%22 2%Consultancy Organization Consultancy Organization –– 22.2%22.2%
Technical & Educational Institutions Technical & Educational Institutions –– 20.7%20.7%
Research & Development Organizations Research & Development Organizations –– 10%10%
Government & SemiGovernment & Semi--Government Organizations Government Organizations –– 7.7%7.7%
Industry (Public & Private) Industry (Public & Private) –– 3.5%3.5%



CAREER MOVEMENT OF  WOMEN CAREER MOVEMENT OF  WOMEN 
ENGINEERSENGINEERS
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The number of women decreases while moving up the corporate ladder as g p p
family and other social commitments take a priority over career goals
Lesser number of women involved in management activities vis a vis men 
(29% vs 71%)



FACTORS AFFECTING FACTORS AFFECTING 
WOMEN ENGINEERSWOMEN ENGINEERSWOMEN ENGINEERSWOMEN ENGINEERS

Economic

• Difficulty in getting job

Social
• Difficulty in getting job

• Reluctance of employers to give jobs to women
• Less Promotions

• Less Salaries as compared to men
• Less Professional Recognition

• Family Background
• Personal Commitments

• Family takes a priority over career ambitions

Other Factors

• Less willing to travel 
• Less willing to relocate or shift base

• Geographical Factors i.e. More women
engineers in Southern states than in

Northern States
• Mutual Career Priorities Competition

between Wives & Husbands



WOMEN ENGINEERS AND WOMEN ENGINEERS AND 
CONSULTANCY PROFESSIONCONSULTANCY PROFESSION

Possess inherent qualities like patience and analytical bent Possess inherent qualities like patience and analytical bent 
of mindof mind
Higher emotional quotientHigher emotional quotientHigher emotional quotientHigher emotional quotient
Capacity to multi taskCapacity to multi task
More “public spirited”, Greater sensitivity to people, More “public spirited”, Greater sensitivity to people, 
i i d h 22i i d h 22situations and catch 22 occurrencessituations and catch 22 occurrences

Self critical of  their own strengths and weaknessesSelf critical of  their own strengths and weaknesses
Rebound and learn from setbacksRebound and learn from setbacksRebound and learn from setbacksRebound and learn from setbacks
Fair and transparent in communicationFair and transparent in communication
According to industry experts, women are more preferred According to industry experts, women are more preferred 
th f thi f ith f thi f ithan men for this professionthan men for this profession



The Way ForwardThe Way Forward--Attempts by Women Attempts by Women 
E iE iEngineersEngineers

Have a dedicated commitment to achieve realistic goalsHave a dedicated commitment to achieve realistic goals
Be in touch with the latest technologies by reading Be in touch with the latest technologies by reading 
journals, attending seminars, courses etc.journals, attending seminars, courses etc.j , g ,j , g ,
Be willing to travel and relocate if necessaryBe willing to travel and relocate if necessary
Give equal importance to work and familyGive equal importance to work and family
K ll i f d di ith llK ll i f d di ith llKeep well informed, discuss with colleagues, Keep well informed, discuss with colleagues, 
management and seniorsmanagement and seniors
When taking a break for raising a family, try and have an When taking a break for raising a family, try and have an g g y, yg g y, y
additional qualification (may be part time) when you rejoin additional qualification (may be part time) when you rejoin 
workwork
Do not stay out of touch even in this breakDo not stay out of touch even in this breakDo not stay out of touch even in this breakDo not stay out of touch even in this break
Raise a voice against any injustice in office due to genderRaise a voice against any injustice in office due to gender



THE WAY FORWARDTHE WAY FORWARD
Steps to be taken by organizations to retain women Steps to be taken by organizations to retain women 
engineers:engineers:

Organizations to be sensitive towards family and social pressures Organizations to be sensitive towards family and social pressures 
of womenof women
Flexible timings for women employeesFlexible timings for women employees
Transport facilities for women employeesTransport facilities for women employees
Option of working from home for women employeesOption of working from home for women employees
Use of communication technologies like video conferencing netUse of communication technologies like video conferencing netUse of communication technologies like video conferencing, net Use of communication technologies like video conferencing, net 
meetings etc to avoid travelmeetings etc to avoid travel
Providing creche facilities for children of women employeesProviding creche facilities for children of women employees
Good Compensation at par with menGood Compensation at par with menGood Compensation at par with menGood Compensation at par with men
Challenging work assignments and more responsibilities to women Challenging work assignments and more responsibilities to women 
engineersengineers

An integrative approach i.e. family support and encouragement and
initiatives from companies required to retain the women engineers



THE WAY FORWARDTHE WAY FORWARD
TheThe companiescompanies employingemploying womenwomen engineersengineers mustmust
encourageencourage themthem toto studystudy furtherfurther andand gogo forfor skillskill upup--gg yy gg pp
gradationgradation –– EnrollingEnrolling forfor technicaltechnical // managementmanagement // financefinance
/marketing/marketing coursescourses onon bothboth shortshort andand longlong termterm basisbasis..

TheyThey shouldshould givegive themthem aa betterbetter understandingunderstanding ofof thethe
functionsfunctions theythey performperform withinwithin theirtheir organizationsorganizationsyy pp gg

TheyThey shouldshould bebe encouragedencouraged toto attendattend importantimportant seminarsseminars
andand ConferencesConferences toto improveimprove networkingnetworking andand getget globalglobal
exposuresexposures

Above initiatives would help women engineers to reach higher levels in
their organizations



WISEWISE -- INDIAINDIAWISE WISE -- INDIAINDIA

To create awareness and to encourage womenTo create awareness and to encourage womenTo create awareness and to encourage women To create awareness and to encourage women 
engineers and scientists to and promote engineers and scientists to and promote 
women scientists and engineers them reach women scientists and engineers them reach gg
the top the top ------ WISE WISE –– IndiaIndia has been created has been created ––
to become the voice of women engineers and to become the voice of women engineers and 

i ti ti ti tscientists.scientists.

WISEWISE INDIAINDIA ii dd bb I i lI i lWISEWISE –– INDIAINDIA isis supportedsupported byby InternationalInternational
NetworkNetwork ofof WomenWomen EngineersEngineers andand
ScientistsScientists andand lookslooks forwardforward toto itsits guidanceguidanceScientistsScientists andand lookslooks forwardforward toto itsits guidanceguidance
andand cooperationcooperation forfor itsits futurefuture activitiesactivities



VISION & MISION VISION & MISION –– WISE INDIAWISE INDIA

VISIONVISIONVISIONVISION

To build better prospects for women in To build better prospects for women in 
science and engineering through theirscience and engineering through theirscience and engineering through their science and engineering through their 
active participation and involvementactive participation and involvement



VISION & MISSION VISION & MISSION –– WISE INDIAWISE INDIA
WISE WISE -- IndiaIndia aims to create career opportunities for aims to create career opportunities for 
women by women by increasing awarenessincreasing awareness, , providing supportproviding support, , 

h i ith i it b ildib ildi d bd b i fl i li ii fl i li ienhancing capacity enhancing capacity buildingbuilding and by and by influencing policies influencing policies 
for promoting womenfor promoting women in the field of science and in the field of science and 
engineering. engineering. 

WISEWISE –– IndiaIndia alsoalso providesprovides aa platformplatform forfor disseminationdisseminationpp pp
andand sharingsharing ofof knowledge,knowledge, mentoring,mentoring, professionalprofessional
developmentdevelopment andand networkingnetworking opportunitiesopportunities toto facilitatefacilitate
thethe successsuccess ofof womenwomen inin thethe sciencescience andand engineeringengineering
relatedrelated fieldsfields..



WISEWISE--INDIA : The Voice of a Women INDIA : The Voice of a Women 
S i ti t & E iS i ti t & E iScientists & EngineerScientists & Engineer

CREATE A DATA BANK OF 
WOMEN ENGINEERS

ORGANISING SEMINARS on 
stress management, managing 
workload etc. TO ENHANCE 

LEADERSHIP AND 
TECHNICAL SKILLS

ORGANISING Cultural program, 
social events, plays etc to show 

the qualities of  a women 
engineer.

WISE

TECHNICAL SKILLS

ADVISE on education and 
career prospects information

ENCOURAGE GIRL CHILD 
k i i

W S

INTERACTION WITH ENCOURAGE WOMEN 

career prospects, information 
about various courses, degrees

ENCOURAGE

to take engineering as a career

N E C ON W
INDUSTRY & EMPLOYERS 

to support the retention, 
recruitment and advancement 

of  women engineers

ENGINEERS by 
acknowledging those who have 

done commendable work in 
different fields 

ENCOURAGE 
PARTICIPATION of  Women 

Engineers in National and 
International Conferences



Thank YouThank YouThank YouThank You


